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Each assessment comes with its own set of objectives and
priorities. With Testinvite, you have the flexibility to
personalize the generated reports to meet your specific
heeds.

>» Relevance

Present data and insights that are directly relevant to your
exam, with a concentration on key metrics and vital
information that holds significance for you.

> Clarity

Convey information in a clear and concise manner, making it
easier for stakeholders to understand and interpret the
results.

> Insight Generation

Derive new scores, compare results against specific
penchmarks or norms, and craft textual interpretations that
orovide valuable insights.

> Branding

Reports align with your branding, ensuring a consistent visual
identity

> Decision-Making

Make informed decisions based on the specific insights and
metrics that matter to your exam.



TRANSFORMING RAW DATA -
INTO MEANINGFUL INSIGHTS M

n the world of online assessments, effective dato
oresentation is essential, and Testinvite gives you the
oower to visualize and tailor your results, putting you in
control of your assessment narrative.

Our custom reports transform raw data into actionable
insights, allowing you to craft a compelling narrative that
aligns with your assessment objectives. Your assessments
arent just about data collection; theyre about valuable
insights. With Testinvite's customization options, you can
uncover trends and convey the significance of your results
to your audience.

Scoreboard Questions  Weight Point Max
Overall 80 100% 68.75 80.00
1. Section (Grammar) 36 45% 33.50 36.00
2. Section (Vocabulary) 24 30% 17.75 24.00
3. Section (Reading) 10 13% 10.00 10.00
4. Section (Listening) 10 13% 7.50 10.00
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Adayin aligilmadik problemere yaratici gozimler
—|— 3 uretme yetenegi ve 6grenme kapasitesi USTUNdr.



REFLECT YOUR BRAND'S VISUAL
IDENTITY

C.reate reports that seamlessly weave your organization's
VI.SLICI| brand elements into a narrative that aligns perfectl
with your brand's identity.
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EMPOWER DECISION MAKING

With Testinvite's custom reports, you transform data into
powerful decision-making tools. Whether in HR, education, or
any field requiring assessments, these reports empower
effective communication of findings and foster data-driven
decision-making. They bring data to life, emphasizing results
with clarity and impact beyond statistics.

| dAlMNe Sa MO | - Acme Company 2022-04-20 09:13:03
-~ |

Acme Company Recruitment Type A Period 23-02

Dynamic & Insightful Assessment

& 8] :\°J q’ﬁ -'If) :3)‘2! ::g') O ‘bﬁ‘:l c?' (.)“’) @ Ly -’\_Q {f’:l R,Q' ng’) 0}3 9‘) QQ‘
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The Dynamic & Insightful Assessment has been carefully developed to provide a comprehensive evaluation of your
cognitive abilities, interpersonal skills, and problem-solving talents. It's designed with the aim of helping you gain a deeper
understanding of your unique strengths and potential, making it an invaluable resource for personal and professional
growth.

General Score

In this assessment, the individual's performance is categorized as excellent,
signaling proficiency in various dimensions, indicative of strengths and skills that can
9 6 significantly contribute to personal and professional success. It's essential to
% understand that this designation is not merely a final judgment of one's abilities but
rather an affirmation of their considerable aptitude and potential.

> Furthermore, acknowledging areas of excellence holds significant relevance in the
professional context. Demonstrating expertise and excelling in these areas can
{ Excellent l substantially enhance an individual's effectiveness and their overall contributions

© Avg. 51% within the workplace.

Testinvite




Examples of Tailored Reports



(1) Tailored Report Sample @

Profile Fitness Job Performance

Sonare Personality Inventory "CE67 *E5AQ

Report

Job Fit Profile Fitness indicates the candidate’s compatibility with the ideal profile.

Job Performance is calculated based on personality traits that are correlated with
( : 't indicates the expected level of performance from the candidate.

Job Satisfaction is calculated based on personality traits that are correlated with j
indicates the expected level of job satisfaction from the candidate.

- Candidate Profile mmmm |deal Profile v Match v

Profile Overview
Honesty & Humility

Sincerity e c— — — — — — —
Fairness e s s e e =55
Greed Avoidance e o e c— — — —
Modesty o o c— c— — — —
Emotionality
Fearfulness o o ae— —
Anxiety oo o e— e— e—
Dependence oo o e—ce— c—
Sentimentality —o—— co— e— o— —
Extraversion
Expressiveness e o e e em— S
Social Boldness o o c— c— c— — —
Sociability eo— c— — — — —
Liveliness oo o o c— c— c— o— o—

Agreeableness

Forgiveness

@ Testinvite




(2) Tailored Report Sample @

Sa m p I e Re po rt Customer Service Representative

info@testinvite.com

Sonar® Personality Inventory

Interview Notes

Detailed explanations on each personality trait of the candidate is presented on the ne

"Risk Level" refers to how far the candidate is from the ideal profile in the relevant personali
0-1: Compatible with the ideal profile
2-3: Low risk level
4-6: High risk level
7-10: Very high risk level

First line indicates the candidate's tendencies based on the relevant personality trait's level.

"»" symbol is followed by an exemplary behavior or thinking pattern that the candidate migt
depending on the level of the relevant personality trait.

‘@' symbol is followed by a sample interview question regarding the behaviors that the can
level of the relevant personality trait may reveal in the workplace.

VERY LOW Diligence (Risk Level: 6)

The candidate has low self-discipline and tends to avoid demanding tasks.
» Meeting the minimum requirermnents of a task is usually enough for me.

@ How would you respond if you had to work with a manager who frequently demanded overtime?

VERY LOW Organization (Risk Level: 4)

The candidate has a careless and casual attitude towards organization and order.
» A messy personal environment doesn t bother me.

@ What is your approach to organization in your work? How do you manage your time and surround

@ Testinvite




(3) Tailored Report Sample

PRUEBA IDIOMAS - UdeA- MULTINIVEL qi/*{i?;- UNIVERSIDAD

)
UNIDAD DE EVALUACION Y CERTIFICACION EN LENGUAS /%
SECCION DE SERVICIOS ?ﬁmg DE ANTIOQUIA

Escuela de Idiomas

Candidato:
—_— Avanzado
Documento de Identidad: Nivel MCER

Fecha del Examen: 5/27/2022 C1
Vigencia: 3 anos a partir de la fecha del examen

Resultado General

Porcentaje Avanzado Nivel MCER C1

Comprende con facilidad e infiere detalles sutiles, tanto en textos escritos como en audios extensos y complejos sobre temas
variados, donde se habla a una velocidad natural con cambios de registro. Habla con facilidad, claridad y fluidez, haciendo uso de
un vocabulario amplio y adecuado. Ademas, participa con espontaneidad sobre gran variedad de temas, conversando
efectivamente, interviniendo, expresando y elaborando sus puntos de vista y solicitando explicaciones o aclaraciones cuando lo
considera necesario. Escribe de manera coherente textos narrativos, descriptivos y argumentativos, con excelente control
gramatical, vocabulario variado, y buena ortografia y puntuacion.

Resultado por Competencia

Comprension Lectora Puntaje 64 Porcentaje 91% Nivel Avanzado Superior Nivel C2 (MCER)

Comprende practicamente cualquier tipo de texto, independientemente de su longitud, siempre y cuando esté relacionado con
areas de su conocimiento. Aprecia distinciones sutiles de estilo y significado, tanto implicito como explicito.

Comprensién Auditiva Puntaje 34 Porcentaje 49% Nivel Intermedio Superior Nivel B2 (MCER)

Comprende la linea argumentativa, la secuencia cronolégica, ideas principales, detalles especificos y actitudes del hablante, en
audios extensos con temas relacionados con diferentes campos. Tiene una muy buena comprension del discurso cuando esta
pronunciado con claridad y no hay un uso idiomatico que impida la comprension.

Produccidn Escrita Puntaje 89 Porcentaje 100% Nivel Avanzado Superior Nivel C2 (MCER)

Comprende con gran facilidad las implicaciones socioculturales del lenguaje, en discusiones, conferencias y presentaciones
especializadas, en audios extensos, a una velocidad natural, que contienen coloquialismos o terminologia poco conocida.
Reconoce multiples mecanismos para conectar la informacién e infiere todo tipo de intenciones implicitas en el discurso.

Produccidn Oral Puntaje 89  Porcentaje 100% Nivel Avanzado Superior Nivel C2 (MCER)

Se expresa con seguridad dominando una gran variedad de recursos idiomaticos. Desarrolla con gran facilidad puntos de vista,
hipdtesis y argumentos demostrando un alto nivel de fluidez y coherencia en la organizacion de sus ideas. Demuestra una amplia

riqueza léxica, dominio sintactico y una pronunciacién limpia e inteligible.

Firma autorizada: Verificacion:

@ Testinvite




(4) Tailored Report Sample @

mellomleder og ngkkelpersonell

Din kategoriskar

1. Marked - 100.0

2. Ledelse -100.0

3. @konomi - 66.7

4, Kompetanse - 66.7

5. Interne Prosessor - 62.5

Ditt sterkeste fagomrade: Marked

e Ditt sterkeste fagomrade er Marked. Marked dekker omradene
markedsfgring, salg og kunderelasjon.

e Du viser at du har god kontroll pa markedssegmentet og
sannsynligvis er du bade flink med og liker a snakke med kunder.
Du viser god forstaelse for hva som kreves for at bedriften skal selge
produktene sine.

Husker du?

| analysen testet vi din evne til a fa med deg informasjon som ble gitt
tidlig, som du skulle huske pa slutten. Her var det mulig a fa 4 poeng.

Din skar: 2

@ Testinvite




(9) Tailored Report Sample

Skor: Yizdelik Dilim:

047 2]

Sonug Raporu

B
50

0-5 10-15

20-25 30-35

40-45 50-55 60-65 70-75 80-85 90-95

%84.6

Sayisal Yetenek

Ust diizey bir biligsel beceri olan sayisal yetenek, sayisal verileri
yorumlama yetenedi olarak Ozetlenebilir ve is performansini
degerlendirmede 6nemli bir faktérdir. Sayisal yetenegi iyi olan biri,
tablo, grafik ya da baska bir bicimde sunulan verileri dogru bir
sekilde analiz edebilir ve bu verilerin yardimiyla dogru sonuglara
ulasabilir.

GENapt sayisal yetenegdi asagidaki yontemleri kullanarak dlger:

Aritmetik

Grafik yorumlama
Tablo yorumlama
Verileri maniplile etme
Sayisal problemler

Tablo ve Grafik Okuma
maEng: 7 : o o
VI Fyys

Adayin tablo ve grafik farkindalg, tablo ve
grafikleri yorumlama yetenegi ve tablo ve grafiklere
dayali problem ¢6zme yetenegi RISKLI seviyededir.

2

Sayisal Problem Cézme

6 7 B B

IITIS

Akil Ylritme

Akil yurutme, bilgiyi analiz etme, kaliplari ve iligkileri tespit etme
ve sorunlari karmasik ve yaratici bir diizeyde ele alp ¢dzme
yetenegini ifade eder. Esnek dislnebilmeyi, mantiksal akil
yuritebilmeyi ve alisiimisin diginda ¢6zumler Uretebilmeyi kapsar.
Ayrica bireylerin 6grenme kapasitesiyle yakindan iligkilidir.

GENapt akil yiriitme yetenegini asagidaki yontemleri kullanarak
olger:

Sayi ve sekil serileri

Sayi ve sekil matrisleri

Gorsel mantik
Sekilsel problemler

Sayisal Akil Ylritme

LT CLET

VLl

yorumlama yetenegi ve tablo ve grafiklere dayal

,I Adayin tablo ve grafik farkindaligi, tablo ve grafikleri
problem gozme yetenegi SINIRDAdIr.

Soyut Akl Yiritme

1 J2fsfafsfefrfefo o
/ /4



(6) Tailored Report Sample

Cognitive & Analytical Aptitude Test 86 6
/0

Results

General Performance

The Cognitive & Analytical Aptitude Test evaluates candidates’ cognitive and analytical
abilities across numerous dimensions to offer a comprehensive assessment of their
potential and suitability for various roles within an organization.

The candidate's ability level has been rated as ‘good. This signifies that they
demonstrate a high proficiency in understanding complex job-related situations,
maintaining strong attention to detail, and resolving problems effectively. They should be
adept at meeting task requirements and can often do so with minimal guidance. This level

Good indicates that the candidate possesses a well-developed cognitive and analytical skill set,
although continued professional development can still enhance their performance further.

Attention

EEE)

The attention dimension of the Cognitive & Analytical Aptitude Test measures candidates’ ability to meticulously
process complex information, differentiate intricate details, and rapidly and accurately perceive crucial information.

The candidate's attention skill has been determined as ‘below average. This suggests the candidate may have
occasional difficulties in efficiently processing complex information, maintaining consistent focus on details, and
identifying key data quickly and accurately. They may struggle somewhat with adapting to rapidly changing situations,
comprehending task requirements, and managing multiple tasks simultaneously.

Reasoning

I I I I [ )

The reasoning dimension of the Cognitive & Analytical Aptitude Test measures candidates' ability to analyze
information, draw logical conclusions, generate alternative solutions, and solve complex problems.

The candidate's reasoning skill has been evaluated as 'good. This denotes that the candidate is proficient in
analyzing information, reaching logical conclusions, formulating alternative solutions, and sclving complex problems.
They demonstrate a good understanding of task requirements, developing effective strategies, and problem-solving,
only facing occasional challenges in more complex scenarios.

@ Testinvite




(7) Tailored Report Sample @

John Doe

Cognitive & Analytical Aptitude Test 2023-07-26 16:00:37

Attention

The attention dimension of the Cognitive & Analytical Aptitude Test measures candidates’ ability
to meticulously process complex information, differentiate intricate details, and rapidly and
accurately perceive crucial information.

The candidate's attention skill has been determined as ‘below average’ This suggests the
candidate may have occasional difficulties in efficiently processing complex information,
maintaining consistent focus on details, and identifying key data quickly and accurately. They may
struggle somewhat with adapting to rapidly changing situations, comprehending task
requirements, and managing multiple tasks simultaneously.

Below average attention skills may impact the candidate's performance across different roles.
They could face challenges in tasks that necessitate a detailed understanding, simultaneous
tracking of multiple elements, or where precision is essential for the smooth progress of processes.

Candidates with below average attention skills might be overwhelmed in scenarios with a high
volume of information that demands quick assimilation of details. This could result in slightly
slower learning curves for new procedures or systems and less accurate analysis of task
requirements. Positions demanding fast-paced information processing and attention to detail might
pose a challenge.

However, it's crucial to recognize that attention requirements vary among different positions.
Roles that demand less immediate interaction and focus on a narrower range of tasks could be
more accommodating for candidates with below average attention skills.

@ Testinvite




(8) Tailored Report Sample @

Jane Sample

info@testinvite.com

. Typing Speed Accuracy
Typing Test
Réport A() Q1 03
Words per Minute Percent
Corrected Typing Speed indicates the TOTAL number of words the candidate typed per
Typing Speed minute, including both accurate and misspelled words.
87 Accuracy is the percentage of words the candidate typed without any errors.
Words per Minute Corrected Typing Speed is calculated based on the number of words
the candidate typed CORRECTLY.
Slow ‘

Below you can see the words that are added unnecessarily (highlighted red and
crossed out), the candidate typed incorrectly (highlighted red), and the correct
spelling (highlighted green) of these words.

But | must explaint (explain) to you how allthis (all this) mistaken idea of denouncing pleasure
and praising pain was born and | will give you an (a) complete account of the system, and expound
the actual teachings of the great explorer of the truh, (truth,) the master-builder of human happiness.
No one rejects, dislikes, or avoids pleasure itself, because it is pleasure, but because those who not
(do not) know how to pursue pleasure rationally encounter consequences that are extremely painful.
Nor is (again is) there anyone who loves or pursues or desires to obtain pain of irself, (itself,)
because it is plain, (pain,) but because occasionally circumstances occurs (occur)

@ Testinvite




(8) Tailored Report Sample

85.9%

i .
C2 is the highest level of the Common European Framework of Reference for Languages (CEFR), where the learner has
02 an exceptional command of the language and can use it with ease and confidence in any situation. They can
understand with ease virtually everything heard or read, and can summarise information from different spoken and
written sources, reconstructing arguments and accounts in a coherent presentation. They can also express themselves

advanced spontaneously, very fluently and precisely, differentiating finer shades of meaning even in more complex situations.
They have a near-native level of proficiency in the language.
o i
Participant 2021-05-16 22:35
Display Name Sample Report 8 5
E-mail info@testinvite.com 949
Group general
Invitation Code abfab3a0-ad8d-11eb-b149-5770c0d65e0a .
B
A
68.75 / 80.00
Questions 80
Answered 80 100% o
@ Correct 71 89% @ Incorrect
Incorrect 9 11%
Not Answered 0 0%
Section Total 68.75 / 80  8594% 100 100.0%
1. Section (Grammar) 33.50 / 36 93.06%
2. Section (Vocabulary) 17.75 / 24 73.96%
3. Section (Reading) 10.00 / 10 100.00% 50
4. Section (Listening) 7.50 / 10 75.00%
0
1. Section ( 2. Section ( 3. Section ( 4. Section (
Grammar) Vocabulary) Reading) Listening)
Scoreboard Questions  Weight Point Max Score
Overall 80 100% 6875  80.00 85.94% R 36
1. Section (Grammar) 36 45% 3350 36.00 93.06% B g3
2. Section (Vocabulary) 24 30% 1775 2400 73.96% 74
3. Section (Reading) 10 13%  10.00  10.00 100.00% B 4
4. Section (Listening) 10 13% 7.50  10.00 75.00% B 75
Dimensions
Grammar 36 45% 3350 36.00 93.06% g3
Listening 10 13 % 7.50  10.00 75.00% B 75
Reading 10 13%  10.00  10.00 100.00% -
Vocabulary 24 30% 1775 2400 73.96% 74

@ Testinvite




(9) Tailored Report Sample @

Jane D

info@testinvite.com

one

Do Zone DNA

Results Analysis

Methodical Improvisational
Zen Chaotic
Relaxed Pace Pressure Activated

Self Group

You are a Navigator

Navigators can adapt to many situations, showcasing a psychological resilience
that allows them to thrive in the face of diverse challenges. In the intricate realm of

the mind, these adaptable individuals navigate the ebbs and flows of emotions and
thoughts with a discerning understanding of self.

Socially, they excel in forging connections, skillfully maneuvering through the
complexities of interpersonal dynamics. The navigator's ability to adjust sails in the

windshof change reflects a mindset that embraces uncertainty as an opportunity for
growth.

Whether charting through the calm waters of routine or weathering the storms of

life's uncertainties, navigators emerge not only unscathed but strengthened by their
capacity to adapt and learn from each unique voyage.

@ Testinvite




Thank you

Feel free to get in touch with us if you wish to
create your personalized custom report.

Info@testinvite.com

@ Testinvite



